
 

 

 

Student Ministries Intern 

Primary Area of Focus - Holt/WSV Student Ministry  

Updated - 

Employee Name -  

 

Rules of Engagement 

● Reports to student ministry director, TJ Auten 
● Skills specific to the position: Teachability, character, desire to reach youth, initiative 

 

 

 
 

ROLES.  RESULTS. 

What does success look like? 

RESPONSIBILITIES. 

What actions produce results? 

1. Department 

specified Role: 

(15 hours) 

● Intern will build relationships and start 
developing philosophy of ministry 

● Takes ownership as a leader bringing fresh 
perspective and implementing strategies to 
teach and reach youth.   

● WIll gain clarity in desire and capacity for full 
time ministry 

● Present at Student ministry weekly 
gatherings 

● Co-leadChaos ministry at Holt/WSV 
● Participate in planning events and 

scheduling for student ministry 
● Teaching in some capacity 
● Develop and maintain different media 

platforms and administrative skills 

2. Leadership 

Cohort: (2 

hours) 

● To recognize what God is doing in your life 
and cooperate with Him in the process 

● The ability to live out the gospel and apply it 
to your life 

● Growth in character, ministry skills, and 
doctrinal application that is obvious to 
yourself and others 

 

● Attend cohort and participate in discussion 
● Commitment to being open with your life 
● Prepare for each week’s meeting 

3. Systematic 

Theology class: 

(2 hours) 

● Understand core theological issues from a 
variety of perspectives  

● Be able to utilize the Word in helping others. 
● Understand and articulate Riv’s core 

doctrine 

● Attend Steve Sommerlot’s Systematic 
Theology class biweekly 

● Participate in class discussions 
● Complete homework 

4. Staffer at Large 

(1 hour) 

● Become an owner of Riv’s mission 
● Positive contribution to overall Riv staff 
● Key volunteers and attendees feel supported 

● Attend big weekend services and be 
available when necessary for weekend 
services and special events 

● Assist on large projects 
● Invest in other staffers and attendees 
● Participate in meetings 

GOALS (Specific/Measurable/Achievable/Relevant/Time-bound) 

 

 



 

 

 

 

 
 

 


